Join us in our campaign to support the leadership and executive development
of women of all races, cultures and backgrounds as we address the
diverse & multicultural women'’s leadership gap.

National
DIVERSITYW MEN'’S

CONFERENCE
October 15— 16, 2015

Opening Reception October 14, 2015
Disney Yacht & Beach Club Resort & Convention Center, Lake Buena Vista, FL

diversitywoman.com
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DIVERSITY WOMEN'S

BUSINESS
LEA\DIIE\IIQSHIP

CONFERENCE

Position your company as a leader in the

advancement of diverse & multicultural women

WORDS OF PRAISE The 2015 Diversity Women'’s Business Leadership Conference will
I was honored to take part in attract diverse and multicultural business leaders from the world’s
an inspiring opportunity to largest corporations and entrepreneurs from successful women-
engage in conversation with owned businesses. The executive development atmosphere of the
leaders who are innovating Conference will allow attendees to make strong connections with their
ideas around diversity and contemporaries who share similar work experiences, challenges and con-
impacting change across a cerns. Also, attendees will hear and learn from our panel featuring some
wide spectrum of disciplines. of the most influential women leaders in the nation.

— Maria Ebrahimiji, Journalist, Speaker,

Former CNN Executive Producer Diversity Woman Magazine recognizes the importance of leadership de-

- 4 velopment and empowerment for diverse women. Our aim is to educate
ingef‘;"cfj:;:i:t:"zzzgst_ﬁzze;l and support diverse and multicultural women Ieaders and to fa.cilit'ate
oit qftheparkh'omerunlllg‘l, their continued growth and success through solution-based editorial,
understanding where | am on website products and services, and events such as our conferences we

the journey and what diversity host annually.

really is. 1 felt so accepted and in
a place of true learning. | When you sponsor our Conference, you will gain high-level exposure

absolutely understand collabora-  and great networking opportunities in a setting that will allow you to
tion and the “new girl network”.  strengthen existing relationships and to forge new ones.
— Megan Sage, President and
Co-Founder, Megaface

You will obtain high quality multimedia exposure before,

The Diversity Women’s Confer-  dyring and after the event:

ence was one of the best that

I've attended. | found myself BeFoRre: Through our event marketing campaign, website, press
inspired by all the individuals releases, webinars and more.

at the conference and ener- DurING: Through networking opportunities, signage, exhibition

gized to share their valuable

o . opportunities and more.
insights with my colleagues! | " ) H e i i B i T " ) d
came away with actions that | FTER: rough advertising in Diversity Woman Magazine an

could take to make a positive your continued presence on diversitywoman.com.

impact on diversity in my orga-

nization and in my own career. ) ) .
_ Caroline Hon, Principal Program Man-  Pl€ase see page 4 and 5 for a review of the various sponsorship

ager, Operation Support, National Grid opportunities available to you.



1@ ANNIVERSARY

& MosAic LEADERSHIP AWARDS LUNCHEON

(Opening Reception October 14, 2015)
Disney Yacht ¢ Beach Club Resort &l Convention Center, Lake Buena Vista, FL

Sponsorship Benefits ~ “ =
Here is what we offer: D‘wismol \AN

. Leadershi ‘We Mean Business~ DW Life~
Anniversary Level .
Year Round Exposure through a suite of multimedia marketing channels that will
push your brand before, during, and after the event to include: internet advertising,
print advertising, newsletter and social media coverage.

» Twenty (20) Full Conference ¢
» Two Reserved Corporate Luncheon Tables Both Days < New Tsch Boom
» Full Page 4-Color Ad in Diversity Woman magazine's Winter, Spring, Summer '

Keeping Score
Reading Your Credit
eport

and Fall (Conference Leadership & Executive Development Issue) Top tips for teleconferencing and .
. videoconterencin
» Corporate logo on DIVERSITYWOMAN.COM event site imgsmmmmwmbe
» Recognition as a Sponsor in all Conference Materials ot ey by
» High profile exposure on-site including on-site signage ; presenting yourselviaaudioand
. . . . . video hookups. These tips can help
» Company Literature, promotional item or product sampling in Conference Bags ot yourpiis s sy and
ey . confidently. Foran audio
» Corporate Recognition in all related 2015 press releases tleconference«Don't befrd 0
. . interrupt, but be sure to identify Aflgtttgg:_yﬁg gg\éer
° ourself first so everyone knows - . -
SpeCIaI Annlversary Level. i'hu'scummlenling.n: On calls with a Polgésvg\i\e/rt\t(g:ga
YOUR INVESTMENT: $'|O0,000 lot of participants, mute your phone

when you're not speaking
Read More > Read more »

Women's Health

Dlamond Level d Over the past decade or so, women’s
» Fifteen (15) Full Conference Registrations ¥ P improvement s s and
L

Reserved VIP Corporate Luncheon Table Both Days ) e bigsebecsinohes Rad

Full Page 4-Color Ad in Diversity Woman magazine - i of Work Lunch Movig Boyond
Fall ConferencelLeadership & Executive Development Issue T e r—

Corporate logo on DIVERSITYWOMAN.COM event site &.2.C M B conference20i dhveritvoman.com

Recognition as a Sponsor in all Conference Materials l (R e S R ox o

High profile exposure on-site including on-site signage a Company
Literature, promotional item or product sampling in Conference bags
National

YOUR INVESTMENT: $75,000 Y WWON

Pearl Level

» Ten (10) Full Conference Registrations - :
» Reserved VIP Corporate Luncheon Table Both Days ”I ' "l } 'm'” “I ||h M'f(ﬂw RENCE Iy
» Full Page 4-Color Ad in Diversity Woman magazine - Fall OCTOBER 1-3, 2013, WASHINGTONDC
Conference Leadership & Executive Development Issue
» Corporate logo on DIVERSITYWOMAN.COM event site
» Recognition as a Sponsor in all Conference Materials Mentors, Sponsors and Breal
» High profile exposure on-site including on-site signage Ceiling Through Our
» Company Literature, promotional item or product sampling
in Conference bags THE"I'?hNOREES
YOUR INVESTMENT: $50,000 VoSACONAN mmmmp ’ HosnCuoMAN

LEADERSHIP TRAILBLAZER PIONEER

www.diversitywoman.com ﬂ .




Platinum Level

Seven (7) full conference registrations

Full Page 4-Color Ad in Diversity Woman Magazine - Fall
Conference Leadership & Executive Development issue
Corporate logo on DIVERSITYWOMAN.COM event site
Recognition as a Sponsor in all conference Materials
Company Literature, promotional item or product sampling in
Conference bags

YOUR INVESTMENT: $35,000

Gold Level

Five (5) Full Conference Registrations

Recognition as a Sponsor in all conference Materials
Corporate logo on DIVERSITYWOMAN.COM event site
Company Literature, promotional item or product sampling in
Conference bags

vV v.v .y

YOUR INVESTMENT: $25,000

Silver Sponsor

Three (3) Full Conference Registration

Recognition as a Sponsor in all conference Materials
Corporate logo on DIVERSITYWOMAN.COM event site
Company Literature, promotional item or product sampling in
Conference bags

vV v.v vy

YOUR INVESTMENT: $15,000

Bronze Sponsor

Two (2) Full Conference Registration
Recognition as a Sponsor in all conference Materials
Corporate logo on DIVERSITYWOMAN.COM event site
Company Literature, promotional item or product sampling in
Conference bags

vV v.v Yy

YOUR INVESTMENT: $10,000

Partner Sponsor

One (1) Full Conference Registration
Recognition as a Sponsor in all conference Materials
Corporate logo on DIVERSITYWOMAN.COM event site
Company Literature, promotional item or product
sampling in Conference bags

vV v.v .y

YOUR INVESTMENT: $5,000

For more information:

Sheila Robinson, Publisher, Diversity Woman
(336) 451-4289 - sheila@diversitywoman.com

www.diversitywoman.com
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Sponsors from the Past Nine Years
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Sponsors from the Past Nine Years
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Sponsors from the Past Nine Years

() Allstate. Edwardjones E)XELIS © GrantThornton

You're in good hands. MAKING SENSE OF INVESTING An instinct for growth
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