2011 Diversity Women’s Business Leadership Conference
& Mosaic Woman Awards Luncheon
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October 10-11, 2011

(plus, Pre-Conference Kick-off Reception, Ocotber 9th, 7-11pm)

The Gaylord Resort, National Harbor, MD
Who Should Attend

Women professionals, executives and entrepreneurs of all races, cultures and backgrounds, seeking
to benefit from strategies and resources to support their leadership and executive development.

Why You Should Attend
Policy makers, industry leaders, and the media proclaim that women are fast becoming the leading
force for change on our planet. It is critical that we are prepared to lead well.
Prepare yourself by learning from visionary and resourceful women at The Diversity Woman conference. Designed to support the leadership and executive development of women of all races, cultures
and backgrounds, this conference promises to spark your imagination, and energize your career.

www.diversitywoman.com

Pre-Conference
Kick-Off Reception

Celebrating Diversity
Sunday, October 9, 2011 7:00 PM – 11:00 PM

Music
& More

O

ften the best opportunities for forming professional relationships and creating
mentoring opportunities are during informal
meetings. Please join us before the start of
our formal program at our kick-off reception! This is
a great way to catch up with old friends, make new connections and discuss
your professional development objectives.
We encourage you to arrive pre-conference so you can relax, focus on learning, and be guaranteed not to miss out on any sessions!

2011 Leadership Conference & Mosaic Woman Awards Luncheon • www.diversitywoman.com

www.diversitywom

Conference agenda

The Future of Leadership, Women, Innovation & Collaboration

Pre-Conference
Sunday, Ocotober 9, 2100
7:00 – 11:00 pm

Kick-Off Reception, Celebrating Diversity
Cocktails & entertainment

DAY ONE

Monday, October 10, 2011 9:00 am – 5:00 pm
7:30 am

Exhibit Hall Opens

7:30 am

Registration & Breakfast

8:30 am

Welcome

8:45 am

Opening Remarks

9:15 am

Opening Keynote

9:45–10:40 am

Leadership 2020: Creating Pathways to Leadership for Women
In recent years, there have been many firsts for women—the first woman Speaker of the House, the first
woman solo news anchor, the first Latina woman on the Supreme Court, the first (and only) woman to win an
IndyCar race, and the first African-American woman to head a Fortune 500 company. While we celebrate women
leaders of today, we know there continue to be many talented women and too few women leaders, due in part
to challenges such as work-life balance, financial pressures, race and culture. Panelists will explore the ways
certain opportunities for leadership roles in corporate, non-profit and policy fields helped advance their careers,
and explore models for ways various sectors, together and independently, can help create pathways to leadership for future generations of women leaders.
M o d e r a t o r : Serra Sippel, President, Center for Health and Gender Equity (CHANGE)
Panelists:

• Kierra Johnson, Executive Director, ChoiceUSA
• Miriam Yeung, Executive Director, National Asian Pacific American Women’s Forum (NAPAWF)
• Maria Tildon, Senior Vice President of Public Policy and Community Affairs, CareFirst BlueCross BlueShield
• Representative Lynn Woolsey, House of Representatives, D-6th, California
10:40–11:00 am

Questions from Audience

11:00–11:15 am

15 Minute BREAK
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Morning Breakout Sessions
11:15 am–
12:20 pm

Innovate YOU in 2012

11:15 am–
12:20 pm

Effective Leadership of Inclusiveness

As a woman are you innovative about yourself, your business, your career? Think beyond the next quarter’s
results and remember yourself in your strategic plans. Try on that new you as innovator, as visionary, as the
woman you imagine for 2012. She may not walk in with you to the workshop, but she will be all yours when you
leave!
Case Study of Lockheed Martin inclusiveness to include white male executives
M o d e r a t o r : Chief Diversity Officer, Kim Adams

STEM (Science, Technology, Engineering & Math) Panel
Executives from Department of Energy and STEM programs highlight STEM opportunities for attendees.
M o d e r a t o r s : Department of Energy and White House Council for Women & Girls

Women, Innovation and Social Technology
Do women rule the social web? Recent data shows that women users now equal or outnumber men on popular
social media sites like Facebook, Twitter, and Linkedin. Join us as we explore the reasons behind women’s surging interest in social technology and what it means for our lives. We’ll also discuss practical strategies women
can use to leverage the latest social tools.
P r e s e n t e r : Jessica Faye Carter, Author, The Coming Wave
11:15 –12:20
am

Meeting Your Match: How To Make The Right Choices in Career, Family, Health, and Relationships

12:30 – 1:45 pm

LUNCHEON

2:00 – 3:15 pm

Courageous Conversations--Understanding Our Differences, Celebrating Our Uniqueness

Only you can define “a life well-lived.” No one can do it for you. Greek philosophers labored for centuries to
uncover their truth for living well. In 2011, you get to be your own best philosopher in a session dedicated to
helping you make the right choices for your life well-lived.

To bridge the gap between what has been accomplished and what is yet to be done, please join us for a lively
and candid panel discussion about diversity and female leadership. We will explore age, faith, sexual orientation,
ethnicity, culture, work/life balance and share tips to make difference an advantage for achievement.
M o d e r at o r :

Mary-Frances Winters, President & Founder, The Winters Group
Panelists:

Billie Williamson, Chief Diversity Officer, Ernst & Young
Cuc Vu, Chief Diversity Officer, Human Rights Campaign
Subha Barry, Chief Diversity Officer, Freddie Mac
Debbie Storey, SVP & Chief Diversity Officer, AT&T
Jackie Glenn, Chief Diversity Officer, EMC
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Afternoon Breakout Sessions

The Future of Leadership, Women, Innovation & Collaboration
3:30 – 4:20 pm

Developing Diverse Women Leaders: Pipeline or Garden?
Do we plant many seeds and see who grows strong or do we stuff potential in and see what friction can produce? In this workshop we will uncover the first few steps to helping women flourish in the workplace. Join us
as we engage each other in an honest conversation about how to help women grow into their leadership.

A Single Bracelet Does Not Jingle—Women and Trust
If women are to continue to break through boundaries, then women must work together to achieve their
dreams. But first, they need to trust one another. This workshop will explore women and trust in the context of
leadership. Join us as we engage in honest discussion about women’s relationships in the workplace.

Supporting the Disability Community in the Workplace
Founder of Springboard Consulting to give in-depth presentation on disability, advantages and disadvantages in
the workplace.
P r e s e n t e r : Nadine Vogel

Men and Women as Full Partners in Workplace Advancement.
Presenter:

Howard J. Ross, Founder & Chief Learning Officer, Cook Ross, Inc.

COLLABORATE Is it worth the pain?
Collaboration: When it works it is a joy and when it doesn’t, it is a long and painful labor. As women, how is
collaboration unique to us and how do we best deploy it? Collaborate with others in this workshop to learn the
secrets and pitfalls of this oft-tried approach to productivity.

Executive — What Women Will Have: Serving on a Paid BOD.
The pinnacle of corporate achievement is a seat on the paid board of a major corporation. In this program we
will pull the curtain open on board positions and the steps it takes to get there. Come ready to hear the ups and
downs of achieving this milestone.
4:30 pm

Closing Keynote Speaker

5:00 – 6:00 pm

NETWORKING RECEPTION

DAY TWO

Tuesday, October 11, 2011 7:30 am – 5:00 pm
7:30 am

Registration and Continental Breakfast

7:30 am

Exhibit Hall Opens

8:00 am

Welcome

8:30 am

Opening Keynote
Pat Harris, Global Chief Diversity Officer, McDonalds,“Global Collaboration, Women At Work At McDonalds”

9:00 am

Global Spin: Preparing for the Future
Sometimes the world spins so fast it seems we should all off. Through good preparation: exacting research,
leadership development and strong relationships, global leaders not only hang on, but they innovatively push
their organizations forward. Learn from our panel of creative executives how to slow the spin and find the courage to push an unwilling organization to be the best.
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Leadership & Executive Development Morning Breakout Sessions
10:30 – 11:45
am

Executive Success, “What Men Aren’t Telling Women”
So what do men talk about in the Board Room…and in the Bathroom? Do you want to know our Secrets to Success?
• What are the three things you will never hear a man say about women?
• What Leadership Competencies do men value?
• What are the secrets to getting ahead that men know, and what do men have to say about women in business?
These questions and more will be covered in Executive Success: What Men Aren’t Telling Women.
Presen te r : Jeff Halter, former Executive, The Coca Cola Company

Generations in the Workplace
Teams that include multiple generations can create insight or chaos. In this workshop, find out what to expect
from a multi-generational workforce and set expectations for yourself as an inclusive and inspirational leader.

Executive Coaching – Promoted Into Darkness – “The Benefits of An Executive Coach”
The higher you move up the corporate ladder, the less feedback you get. Do you know what you don’t know?
No better way to find out than to establish a trusted relationship with an experienced adviser. Join us as we find
new ways to let the light back into our leadership.
10:30 – 11:45
am

Executive – “What is Keeping Women Executives Up At Night”
Women quickly learn that they must operate under a different set of circumstances as women leaders. Hear perspectives from executives on how they handle issues as well as their take on the future of women in leadership.

The Leading Men
The role of CDO evolves quickly. The constant shifts in U.S demographics, immigration, global competition,
financial markets, geo-political alliances and legal compliance keep CDOs busy. In this workshop we will hear
from experienced male CDOs about what they are doing to support the leadership and executive development
of women in their organizations.
P a n e l i s t s : Male Chief Diversity Officers
12 – 2:00 pm

MOSAIC AWARDS LUNCHEON
Honorees

Mosaic Woman Leadership

Dr. Rohini Anand,Global, Chief Diversity Officer, Sodexo
Mosaic Woman Trailblazer

Tena Clark, Founder and CEO DMI Music & Entertainment
Mosaic Woman Lifetime Achievement

Dr. Johnnetta B. Cole, President Emerita, Spelman College and Bennett College for Women
2:30-4:30 pm

Closed C-Suite Executive Session

2:30-4:30 pm

Speed Coaching
Attendees will have the opportunity to sign up at registration for one-on-one coaching sessions with experts in
the field.

4:30-5:00 pm

Closing – Announcements for 2012 and Door Prizes
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